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ABSTRACT

This study examined the relationship between corporate starting salaries and job specifications
(Specs). Actual data of the corporate starting salaries and the specifications of 332 new employees
employed by 76 domestic companies were collected through Job Korea or the Naver Cafe. Eight
Specs were selected, which included the location of the university, average academic grade, TOEIC
score, certificate, overseas training, internships, and volunteer activities. Tobit models were
estimated, in which the corporate starting salary was a dependent variable and the eight specifications
were explanatory variables. In addition, work force and industry classification of each company
were included as explanatory variables. The starting salaries increased with increasing academic
score, TOFIC score, internship, and volunteer activities. As the work force of a company increased,
the starting salary increased significantly. Based on six industry classifications, companies in
banking and finance have the highest starting salary, which followed by heavy construction industry.
Estimates of the logit model showed that students with higher average academic score, overseas
training experience, and four—year university degrees in Seoul had higher probabilities of taking
the TOEIC test. In terms of personal experience, the number of internships or volunteer activities
were the most important Specs for higher starting salaries. Conversely, overseas training or
certificates did not have a significant impact on the starting salaries. The eight Specs explained
approximately 40 percent of the corporate starting salaries. Thus, the rest may be attributed
to qualitative factors, such as self—introduction letters, interviews, etc. as well as the characteristics
of the companies.
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Table 1. Summary of basic variables: salary, 8 Specs, and company’s characteristics

Variable . Mean .
No. of cases Uit N=33) Nepeg? i Max
Salary(yearly) 10thousand won 4,043 4,037 2,500 6,000
Grade (4.5 perfect score) score 3.621 3.662 2.25 4.44
score 847.0 856.7 525 990
TORIC test %(taken) 0.692 0.663 0 1
Seoul % 0.497 0.470 0 1
Location Outskirts of Seoul % 0.135 0.140 0 1
of Local area % 0.275 0.295 0 1
university Foreign country or graduate % 0.057 0.049 0 ]
degree
Engineering %o 0.402 0.394 0 1
Natural sciences % 0.096 0.095 0 1
Major Economics % 0.252 0.269 0 1
Humanities or social sciences %o 0.193 0.182 0 1
Art % 0.057 0.057 0 1
Certificate times/person 0.757 0.841 0 5
%(owned) 0.413 0.451 0 1
Oversea training times/person 0.302 0.303 0 3
%(owned) 0.257 0.258 0 1
Internship times/person 0.392 0.424 0 3
%(owned) 0.263 0.277 0 1
Award times/person 0.377 0.398 0 2
%(owned) 0.296 0.307 0 1
Volunteer activity times/person 0.410 0.424 0 4
%(owned) 0.263 0.265 0 1
Manpower of company persons 7,351 20 68,810
Heavy construction % - 0.178 0 1
Bank - finance % - 0.076 0 1
Industrial Manufacture % - 0.371 0 1
classification IT % - 0.189 0 1
Transport % - 0.057 0 1
Service % - 0.129 0 1

1) Total number of observations are 332, however 230 out of 332 have taken TOEIC tests with TOFIC scores.
2) Out of 332 observations, 264 observations were obtained available data regarding company’s manpower and
industrial classification, in which 175 out of 264 have taken TOEIC tests.
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Table 2. Salary differences based on the experiences with test results

Experience Salary . b
Source ) N Difference t-value F-value
yes/no  times Mean (Std Err)
N yes  1~3 86 4,186 (78.5) . .
Oversea training 193 2.06 2.16
no 0 248 3,993 (47.9)
) yes 1~3 88 4,402 (75.9) . .
Internship 488 5.45 10.18
no 0 246 3,914 (46.1)
yes 1~4 99 4,106 (72.4)
Award 90 1.00 0.34
no 0 235 4,016 (49.8)
N yes  1~5 138 4132 (61.4) .
Certificate 152 1.82 0.74
no 0 196 3,980 (54.7)
. yes 1~5 88 4,260 (81.2) . e
Volunteer activity 295 3.21 2.53
no 0 246 3,965 (46.6)
yes 1+ 230 4,104 (48.5) .
TOEIC test 197 2.24 -
no 0 104 3,907 (75.2)

*Ak

p<0.01, "p<0.05, "p<0.10

D t—test has been done between two groups, experienced group and non—experienced group. F-value is obtained by

ANOVA tests among several groups, one non—experienced group and a few experienced groups based on experienced

times.
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Table 3. Difference in the TOEIC scores based on the experiences with t-test results

TOEIC score

Source Experience N Mean (Std Err) Difference t-value
Oversea training f‘os 1;; 2;61? E 3‘3 419 34"
Internship }:OS 12; zg;: ?2‘71; 28.0 2,157
vard O s (69
Certificate f‘os 122 2322 E ?Si 11.4 0.97
7 107 "
Volunteer activity }:OS 122 2461?)0 E (6)9; 25.7 2.01
""p<0.01, Tp<0.05, "p<0.10
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Table 4. Regression results of salary
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Model Model 1 Model 2
Explanatory variable Par%meter (Chi-square) Par%meter (Chi-square)
estimate estimate
Intercept 579.1 (1.4 2,075.2 163"
Grade (score) 4533 4™ 169.3 (27"
TOEIC test (score) 2.5 (255" 1.3 107"
Location Dseoul (Seoul 1, others 0) -213.0 (25" -260.1 (59"
of Dsudo (Outskirts of Seoul 1, others 0) -386.3 (55" -286.1 (4.6
university Dpart (Local area 1, others 0) -304.1 (40" -143.4 (1.4
Dart (Art 1, others 0) -596.8 10.n™"" -250.9 (2.3)
Major Deco (Economic.s- 1, others‘ 0) ‘ -26.1 0.1 54.0 (0.4
Dbook (Humanities or social sciences 1, 3481 115" 1777 (38"
others 0)
Dcert (Certificate : yes 1, no 0) 76.4 0.9 -3.5 (0.0
Dabroad(Oversea training: yes 1, no 0) 74.3 0.7 -70.1 (0.9
Internship (times) 111.4 (427 87.8 (397
Award (times) -85.2 (1.8 —45.1 (0.8
Volunteer activity (times) 92.2 (3" 70.2 (33)°
Manpower of company (persons) - 0.0178 (34.3)""
Dconst (Construction 1, others 0) - - 472.1 (13.5)"""
Industrial Dbank (Bank - finance 1, others 0) - - 866.5 (33.3):“
classification Dit (IT 1, others 0) - - 204.9 ( 3.1)***
Dmanuf (Manufacture 1, others 0) - - 403.8 (14.3)
Dtrans (Transport 1, others 0) - - 412.3 (8™

Scale

576.4(se=27.3)

399.4(se=21.6)

Number of cases

230

175

-2 Log likelihood=3528
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Table 5. Estimation results of the TOEIC test

Model

Dependent variable

Logit model Tobit model

L0 TOEIC score

(TOEIC test: yes 1, no 0)

Explanatory variable Para}meter (t-value) Marginal Para.lmeter (Chi~square)
estimate effect estimate
Intercept -1.714 (-1.67)° -0.365 657.9 (208.6)""
Grade (score) 0.469 (1.69)° 0.100 39.5 (10.8)
. Dseoul (Seoul 1, Others 0) 0.861 (322" 0.183 29.0 ( 607
Location of Dsudo (outskirts of Seoul 1 o .
university ’ 0.788 ( 1.96) 0.168 =272 (25
others 0)
Deco (Economics 1, others 0) - - - 50.8 (163"
Major Dbook (Humanities or social 0.329 (0.94) 0,070 186 (18
sciences 1, others 0)
Dabroad (Oversea training ‘yes 1, no 0) 0.911 (2737 0.194 36.2 ( 9.3
Internship (times) -0.124 (-0.7D) -0.026 0.8 ¢ 0.0
Award (times) 0.206 (099 0.044 -0.01 ( 0.0
Volunteer activity (times) 0.127 (0.76) 0.027 9.7 (23
Scale - 78.3(se=3.7)
Number of cases 332 230

(Toeic test yes: 230, no: 102)

Model fitness

Likelihood Ratio (R) =27.489
AIC =400.11

-2 Log likelihood=2631
AIC =2653

Right censored values:3

R2,4=0.224

U Marginal effect is calculated by using the parameter estimate i.e.
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