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ABSTRACT

This study attempted to diagnose the status of rural education farms which act as
agricultural life industry career experience centers for young people in rural areas and
to formulate action plans for their development. First, the major issues of competency
required for career experience in the agricultural life industry were divided into “rural
experience products’, “computers” and “active”. Each of these performance criteria was
classified into a knowledge domain (23 competencies), a technology domain (11
competencies), and an attitude domain (29 competencies). Next, the results of a comparative
analysis of the operation status of general experience and career experience in rural
education farms showed that 77% of the survey subjects had some operating career
experience. As for career management experience, 69.1% of them had less than 5 years
of experience. A review of the number of annual visitors revealed that 62.4% of the
farms had less than 500 people seeking career experience, and 63.6% had 501-5,000
people for general experience, showing a significant difference in the scale of operation.
The implications for the development of agricultural life industry career experience
based on the rural education farms are : 1) It is necessary to acquire new knowledge
that responds to changes 2) It is necessary to technically prepare a teaching method
suitable for the youth namely middle and high school students, that is, youth 3) A systematic
basis should be prepared for actively utilizing the knowledge base that rural education
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farms have built up through experiential activities. This study served as an opportunity
to confirm the positive potential of rural education farms as a place for field study
and career experience in the agricultural life industry for young people in rural areas.
Ultimately, this could be meaningful as a basis for preparing policies and systems linking
agriculture and education to the future generations' career exploration and advancement
in the agricultural life industry, which currently lacks innovative talent.

Key words: agriculture career experience, education farm, current status, policy
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Fig. 2. Research method system diagram.
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Table 1. Questionnaire Items regarding the required competency of education farmers for agricultural life

industry career experience

Performance
criteria

Items

Knowledge

Development of
career experience
as an experience
product

Information on career experience—related institutions

The characteristics and needs of the career experience market

Development process of career experience program for the agriculture and life
industry

Qualification training information, entrance information, job market trends in the
agriculture and life industry

Types and characteristics of local resources related to career experience in the
agriculture and life industry

Basic common sense of experience service

Class materials (types and characteristics of educational media), teaching
techniques, etc.

Guidance method
for youth career
education

Knowledge of utilization of communication techniques, empathy techniques,
teaching methods, etc.

Characteristics of adolescents by development phase(inclusion of psychological state)

Information on community youth—related organizations

Concepts and processes for youth career counseling, program content

Analysis and
evaluation of
experience
activities

Analysis of meeting techniques and results for deriving improvements

Create evaluation report

Investigation method on the results of facility service and satisfaction of
experienced customers

Management and
operation of
experience farm
facilities

Utilization space layout theory

Preparing manuals for facility management and utilization of equipment and materials
Safety prevention management standards, safety rules

Relevant laws and policies, licensing procedures, and methods

Accounting, taxation business

Career experience

Basic knowledge related to experience activities marketing
Laws relating to brand structure, naming, image, and brand registration

Characteristics of changes in career experience market environment and customer

Technology

marketing segmentation
Procedures and methods for promoting career experiences such as education
offices and schools
Program content structured
Communication  Understanding and utilizing language expressions and behavioral cues of
technology Experienced customer

Presentation capacity

Computer and
software utilization
technology

Internet information retrieval capability
Produce various reports and documents
Statistical program utilization technique
Homepage management technology(SNS, blog, cafe, etc.)

Techniques for
utilizing teaching
media

Textbook production

Edit textbook
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Table 1. Continued

Performance
o Items

criteria
Management Preparation of administrative documents and agreements
document

Technology . . .
preparation Organize the expenditure—related books
technique

Recognition of the necessity of career education
Will to practice career experience
Active acceptance of learners and instructors' needs
Active thinking Willingness to make the most of the educational media
and acceptance Utilize safety equipment
posture Active communication with local residents
Awareness of active response to changes in internal and external
Mutual cooperation and human resources development

Active thinking in public relations and marketing

Observance of principles and strategic thinking
A cool-headed assessment of business feasibility and efforts to improve business

An attitude to think creatively

Il?ﬂril;r;preneunal Realization of social responsibility(understanding, consideration)
Service minds for customers
Maintain objectivity by applying statistics
Attitude Will to comply with copyright ethics standards

Local patriotism, a positive attitude toward agriculture and rural areas
Positive perception of local resources
Positive attitude A positive attitude toward setting goals for career education
Affection and interest for participants
A strong sense of pride in the development of career experiences

. _ . An analytical attitude to changes in the environment of career education and
Analytical thinking

K similar experiences
and attitude

Analytical thinking on various regional resources

Responsibility for the operation of education for adolescents
Responsible An attitude of mutual cooperation with those involved
attitude An attitude of considering the sustainability of the experience activity

An attitude of seeking fair allocation of financial budgets

An active attitude toward finding career experience resources and activities
Flexible attitude A creative and flexible attitude to determine the type of textbooks and auxiliary
textbooks and to select suitable materials
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Table 2. Questionair items about the operation status of the education farm

Farm types Items

Career of operation

Operating personnel

Acceptable personnel
General education farm Experience program development(multiple)
Types of experience activities(multiple)
Estimation of annual visitors

Experience of operating career experience

Career of operation

) Estimation of annual operations

Education farm L. ..
. . Estimation of annual visitors

with career experience . .

Experience program development(multiple)

Career field of career experience (subjective formula)
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Table 3. Operation status survey on the general and career experience of the education farm

General experience(N=209) Frequency(%) Career experience(N=181) Frequency(%)
Less than 5 years 86(41.1) Less than 5 years 125(69.1)
5 to 10 years™* 88(42.1) 5 to 10 years™ 20(11.0)
10 to 15 years 1909.1 10 to 15 years 5(2.8)
Career of 1590 years 10(4.8) Career of 15 90 years 8(4.4)
operation operation
25 years 2(1.0) 20 years 0(0.0)
Missing value 4(1.9) Missing value 23(12.7)
Sum 209(100.0) Sum 181(100.0)
1 person 10(4.8) 1 to 10 times* 84(46.4)
2 people* 83(39.7) 11 to 30 times 37(20.4)
3 people 58(27.8) Estimation 31 to 50 times 16(8.8)
Operating .
4 people 28(13.4) of annual 51 to 100 times 6(3.3)
personnel .
5 or more people 23(12.1) operations 101 to 150 times 5(2.8)
Missing value 52.4) 151 to 200 times 7(3.9)
Sum 209(100.0) Missing value 26(14.4)
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Table 3. Continued

General experience(N=209) Frequency(%) Career experience(N=181) Frequency(%)
Estimation
No more than 50 people* 83(39.7)  of annual  Sum 181(100.0)
operations
51 to 100 people 80( 38.3) 1 to 50 people 11C 6.1
Aecr‘;zprfizle 101 to 150 people 15( 7.2) 50 to 100 people 23( 12.7)
P 151 to 200 people 12C 5.7 101 to 500 people* 79( 43.6)
201 to 500 people 12 5.7 501 to 1000 people 16( 8.8)
501 or more people 40 1.9 Bstimati 1001 to 1500 people 5( 2.8
Sum 209(100.0) O;t;mni“‘;f 1500 to 2000 people 11 6.1)
Self-development* 195( 85.9) Visitorsu 2001 to 3000 people 2( 1L.D
Experience ~ Request to a professional 17C 75 3001 to 4000 people 2( 1D
program company : 4001 to 5000 people 3C 1.7
development Donation of talent 100 4.9 More than 5000 people 4 2.2)
(Multiple)  Other 5( 2.2) Missing value 25(13.8)
Sum 227(100.0) Sum 181(100.0)
Career experience® 145( 22.8) Self-development* 153( 84.5)
Harvesting Experience 99( 15.5) . Request to a professional
. Experience 9 5.0)
Types of Food-processing company
) . 133( 20.9) program .
experience  experience development Donation of talent 7C 3.9
activities Craft experience 86( 13.5) (Multiple) Other 40 2.2)
(Multiple)  Cultural experience 74( 11.6) Missing value 8( 4.4
Ecological experience 100( 15.7) Sum 181(100.0)
Sum 637(100.0) Dietary education specialist
1 to 100 people 9( 4.3) Horticulture worker
101 to 500 people 27( 12.9) Professional manager of rural tourism
) Ecological environmental commentator
o 501 to 1000 people 37C17.7) Rural education farm planner
Estimation 1401 to 5000 people* 75( 35.9) Local food experience instructor
of annual Smart agricultural specialist
visitors 5001 to 10000 people 27( 12.9) Rehabilitation riding therapist
More than 10000 people 12( 5.8) Career field frorest experience instructor
. of career ea ceremony instructor
Missing value 22( 10.5) experience Farm party planner
Sum 209(100.0) (Subiective Orchard manager
) Horticultural therapist
Yes* 181( 77.0)  formula)  Agricyltural MD
. Agricultural products processing
E?pofglei:iig o) 40( 19.1) Experience instructor
career Missing value 8( 3.8 gonksai expert / l)laipy farmer
experience Ree fﬁlper ; EOF(IiSt desi
anch manager arden designer
Sum 209(100.0) Insect keeper /  Winemaker
* mode Sum 25 species
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Fig. 3. Keyword analysis for required

competency issue.
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Table 4. Required competency in the knowledge area

Basic competency Details

— Experience and program development process

Goal and

— Analysis of market characteristics, internal and external environment
development of . . . .
. - Basic common sense of souvenir development and experience service
career experience . . . . . .
. cult P Class materials (types and characteristics of educational media), teaching techniques, etc.
in agriculture an e o . . .
i g dust i Types, characteristics, utilization, and management status of various resources in the region
ife industry an B . .
v A — Skilled manpower and employment type in the region
plan of specific

detail — Job information such as resource types, education, and training, job market trends,
etails

promising jobs, etc.

- Knowledge of utilization of communication techniques, empathy techniques, teaching
Methods for guiding  methods, etc.
career experience — Youth characteristics by problem type and developmental stage (including psychological
in the agricultural  state)
life industry from — Information on local community youth—related institutions (guideline for the operation of
an educational local community safety net)
point of view — Concepts and principles of career counseling for teenagers, processes, and procedures, and
program contents

Analysis, evaluation,

and monitorin . . . o
¢ & - Meeting techniques and analysis of the results to derive improvements, draw up a report
of career >
. . — Evaluation manual
experience in the . .. . . e
. ) — Survey technique for facility service results and experienced guest satisfaction
agricultural life

industry

: . — Relevant laws and policies, licensing procedures and methods, accounting and taxation
Career experience in .
. business
the agricultural e .
. — The development or utilization of manuals, procedures, and units of performance
life industry and . .
. (operating organization)
facility .
— Safety prevention management standards, safety rules
management and o e .

— Theory of layout of utilization space, utilization of equipment, etc.

operation . . S
— Information on career experience—related institutions
Branding and — Marketing—related basic knowledge
marketing of — Laws relating to brand structure, naming, image, and brand registration

career experience — Characteristics of changes in the market environment and customer segmentation
in the agricultural — Experience product yield, factors affecting price determination, price composition cases
life industry — Promotion procedures and methods

Table 5. Required competency in technical aspects

Basic competency Details

— Database construction technology
- Internet information retrieval capability
Computer and software - Data analysis technology
utilization technology - Produce various reports and documents
— Statistical program utilization technique
- Homepage management technology(SNS, blog, cafe, etc.)

- Program content structured

. . - Reflects the language expression and behavioral cues of counselee

Communication skills o
— Summary of the counselee's linguistic message

- Presentation capacity
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Table b. Continued

Basic competency Details

Various teaching methods .
& - Textbook production

hni f
and techniques for ~ Edit textbook

utilizing teaching media

Manual development and - Experience manual
writing technique - Safety management manual

. — Collecting and analyzing data on local resources, occupations, qualification
Data collection, survey, and L . . . . L. .
. training information, entrance information, lifelong learning information, statutory
analysis technology . .

interpretation, etc.

Management document — Preparation of administrative documents and agreements
preparation technique — Organize the expenditure—related books

Table 6. Required competency in terms of attitude

Basic competency Details

— Recognition of the necessity of career education and willingness to practice it
— Active acceptance of learners and instructors needs
- Willingness to make the most of the educational media

Active thinking and - Utilize safety equipment and secure objectivity

acceptance posture — Active communication with local residents

— Awareness of active response to changes in the internal and external market environment
- Mutual cooperation and human resources development
— Active thinking for brand development and promotion

— Observance of principles and strategic thinking

— A cool-headed assessment of business feasibility and efforts to improve business

- An attitude to think creatively

. ., — Realization of social responsibility(understanding, consideration)

Entrepreneurial mind . o . .
— Show leadership and maintain a good relationship

- Service minds for customers

— Transparency—oriented will to apply statistics, maintaining objectivity

- Will to comply with copyright ethics standards

- Local patriotism, a positive attitude toward agriculture and rural areas
— Positive perception of the future of the town's joint project

. . — Positive perception of local resources
Positive perception

i — A positive attitude toward education purpose and objectives
and attitude

— A positive attitude toward setting the purpose and goal of education
— Affection and interest for participants
- Strong pride in the development of rural experience products

— Critical thinking about a problem
Analytical thinking - Changes in the internal and external market environment and an analytical attitude on
and attitude competitive products
- Analytical thinking on various regional resources

- Operation of community safety net
— Responsibility for the operation of education
Responsible attitude — An attitude of mutual cooperation with those involved
- An attitude of seeking fair allocation of financial budgets
— The attitude of considering the sustainability of the experience product

— An active attitude toward discovering the experience center
Flexible attitude — A creative and flexible attitude to determine the type of textbooks and auxiliary textbooks
and to select suitable materials
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Table 7. Required competency levels

3 . 400
(N=209, * mode) S50
All Career  Non - career 300/
Performance experience  experience 250 1
criteria 2,00 1 W Career Experience Operator
Average SD Average SD Average SD 1.50 - B Career Experience Non-Operator
1.00
Knowledge 3.17 1.08 3.43 107 291 1.10 050 -
0.00 -
Technology 325 1.06 345 109 3.04 1.03 Knowledge  Technology Attitude

: * * *
Attitude 4.04* 0.99 4.07* 0.97 4.00* 1.00 Fig. 7. Comparison of competency levels by

career experience operations.

Ll

Fig. 8. Level of competency in the knowledge field.

T
i -
135 4
[
T

2.5

Fig. 9. Level of competency in the technology field.
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Fig. 10. Level of competency in the attitude field.
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