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ABSTRACT

The purpose of this study was to find a way to lower the job stress of farmers by identifying
the factors causing the stress, with a focus on social support and the conflict between work
and family. A survey was conducted for one month from October 1, 2021, on 610 male and
female farmers under the age of 65 who had a registered agricultural business. The main analysis
of the results was as follows: First, the results of the factor analysis of awareness of work-family
balance conflict were explained with four factors: work-growth balance, work-life evaluation,
work-leisure balance, and work-family balance. Second, the job stress of farmers was slightly
higher than the median value, and it was found that farmers received more social support
from their families than from their neighbors. Their work-life balance awareness was slightly
lower than the median value. Third, the results of hierarchical regression analysis to examine
the influence of social support and consciousness toward work-life balance on job stress while
controlling for general characteristics showed that the higher the support of neighbors, the
lower the job stress. Also, among the sub-factors of work-life balance awareness, the work-growth
balance had the highest effect on job stress, followed by work-family balance, work-life evaluation,
and work-leisure balance.
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Table 1. General characteristics of subjects

FHI ASIRKIAD} HPAEYAOY DIRl= F3 201 7 723

V. 23 9 »@

1. ZAMCHARLS] UHx £

AR ARS]RIFSHY B4 5 E4
< Table 13} Zt}. WA ARZJRISHY A4S A
HEH, JEE oJZ7F 50.2%, FA7F 49.8%0]
o, Pt AR 52.254= 500 39.8%, 60 ~

N=610
Division Classification N %
Female 306 50.2
Gender Male 304 498
Under 40 years 75 12.3
Age 40 ~ Under 50 years 116 19.0
50 ~ Under 60 years 243 39.8
60 ~ Under 65 years 176 28.9
Gyeonggi 45 7.4
Gangwon 63 10.3
Region Chungcheong 128 21.0
Jeolla 192 31.5
Socio— Gyeongsang 162 26.6
demographic Jeju 20 33
characteristics Under middle school 18 3.0
Education High school graduate 280 459
University graduate or higher 312 51.1
Spouse Yes 546 89.5
No 64 10.5
One—person household 20 33
Spouse 184 30.2
Family living together? Spouse + Children, Children 293 48.0
Spouse + Parent(s) 74 12.1
Parents + Brother(s)/Sister(s) 35 5.7
Others 4 0.7
Job position Owner 387 63.4
Worker or Family worker 223 36.6
Less than 10yrs 165 27.0
) ) 10 ~ Less than 20yrs 208 34.1
Period of agricultural work 20 ~ Less than 30yrs 181 20.7
Agricultural 30 or more 56 9.2
characteristics Cultivation 73 12.0
Agricultural business type Livestock industry 10 1.6
Manufacturing and processing 447 73.3
Service industry 80 13.1
8 hours or less 457 74.9

Working hours per day

Over 8 hours 153 25.1
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Table 2. Factor analysis of the work-life balance of farmers

o] o - e FHI ASIRKIAP}

=}
HoAE

201 DXz g Q2 At 725

N=610
E;Cé]oer Item Commonality . 5 Factor 3 .
I pay little attention to self-development. 0.750 0.830 0.115 0.137 0.174
I am not good at self-development. 0.753 0.816 0.170 0.225 0.089
It Lks)ef;féls(;ulct)fti)}v;rrrlflement the self-development plan 0747 0809 0207 0205 0.091
It’s hard for me to feel that I'm growing through my work. 0.727 0.774 0.117 0.233 0.245
:r(/zz\i; I am tired of work and have no desire to develop myself. 0.731 0.771 0.153 0.213 0.261
balance | tend to be indifferent to career management compared to 0664 0769 0.053 —0.007 0.266
©) others.
I flgjv elltosiii:ilt to reconcile work and personal 0728 0751 0211 0308 0.158
Overwhelmed by work, I forget what my goals are. 0.696 0.737 0.110 0.249 0.282
I h:;eclittj;t;[:: 1tifoﬂthmk about my goals and vision and 0638 0.690 0132 0222 0.309
Every day is full of work schedules, so I'm busy. 0.773  0.117 0.857 0.130 0.090
Work— [ feel like I'm stuck with work these days. 0.740 0.156 0.825 0.187 0.026
life I invest too much time in my work. 0.737 0.142 0.805 0.233 0.120
f(:;/)aluatlon Wk;e:y:hig;gt. home, T am exhausted and have no desire to do 0540 0215 0562 0316 0279
Worrying about work even after returning home. 0.539 0.115 0.508 0.221 0.469
I have little time for leisure or sports. 0.701 0.137 0.259 0.780 0.088
I don’t pay much attention to leisure activities or health care. 0.696 0.251 0.286 0.734 0.112
?Z:rllr: I find it difficult to reconcile work and leisure. 0.708 0.360 0.185 0.677 0.294
balance I am Fired on the. weeken.ds. because of work, so I have no 0614 0314 0229 0598 0324
©) desire to do leisure activities.
I am dissatisfied with my leisure life. 0.650 0.335 0.135 0.596 0.406
I have had poor health because of work. 0.565 0.202 0.256 0.528 0.424
I am dissatisfied with my family life. 0.559 0.221 -0.035 0.167 0.693
Work— 1 have often relieved my work-related stress through my family. 0.585 0.297 0.173 0.122 0.672
family I often take my work home. 0.622 0.175 0.444 0.153 0.608
balance  Weekends are boring and tedious. 0.624 0.469 0.026 0.270 0.575
©®) I find it difficult to reconcile work and family life. 0593 0381 0215 0335 0.538
I pay little attention to my family because of work. 0.553  0.215 0.439 0.257 0.497
Eigenvalues 12.015 2.653 1.433 1.134
Dispersion ratio 46.212 10.203 5.513 4.361
Cumulative variance ratio 46.212 56.415 61.928 66.289

KMO goodness—of—fit (MSA) test 0.962
i o Approx x’ 10,633.323"""
Bartlett's sphericity test
Degrees of freedom (df) 325

KMO: Kaiser —Meyer — Olkin; MSA: Measure of sample adequacy
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Table 3. Descriptive statistical analysis of job stress, social support, and work-life balance

N=610
Division Variable Mean SD Skewness Kurtosis Min  Max
Job stress 28.38 6.289 -0.285 -0.377 9 44
Family support 24.40 3.433 -0.403 0.495 11 30
Social support  Neighbor support 21.94 4.037 -0.161 0.659 7 30
Sum 46.34 6.645 -0.088 0.825 20 60
Work—growth balance 25.58 8.725 0.329 -0.792 9 45
. Work-life evaluation 12.12 4.386 0.405 -0.581 5 25
Work-life
Work-leisure balance 15.44 5.295 0.630 -0.038 6 30
balance )
Work—family balance 18.94 4.981 0.010 -0.406 6 30
Sum 72.08 19.843 0.397 -0.478 27 126
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Table 4. Hierarchical regression analysis of job stress for farmers

Variable Model 1 Model 2 Model 3
B B B B I
Constants 17.522 26.152 6.316
Age 0.108 0.165"" 0.102 0.156™" 0.070 0.106™"
Gender (female) 1.573 0.125™" 1.688 0.134"" 0.506 0.040
Education -0.124  -0.013 -0.115  -0.012 -0.233 -0.024
Spouse (yes) 0.676 0.033 0.476 0.023 0.433 0.021
Period of agricultural work 0.054 0.077 0.056 0.079 -0.010 -0.014
Manager (yes) 3.964 0.304™"" 3.894 0.298""" 1.535 0.118"""
Working hours 0.096 0.027 0.136 0.039 -0.027 -0.008
Family support -0.042 -0.023 0.068 0.037
Neighbor support -0.342  -0219""  -0.115 -0.074"
Work—growth balance -0.269 -0.373"""
Work-life evaluation -0.222 -0.155""
Work—leisure balance -0.118 -0.099°
Work—family balance -0.270 -0.214"""
R2 (AR ) 0.205 0.257(0.052""") 0.669(0.412""")
F 23.447°77 24,4237 95.506"""
"p<0.05, ""p<0.01, """p<0.001
V. 894 A= = AnEH A9 I - AL 4P AA WP
o] A=o] 66.289%°|1L Z+ 2219 HA| =k
2 A9 HAHL2 ARAA A} A - BY 4B HEge o-AH3 78 46.212% A-A ®I}
= SHoR AU ARAEAA] GF= U1 10.203%, U-od7t FF 5.513%, L= 2P
e 89S Hefomn o2 HE = e W £361% £0l90. ¥, Kim & Park(2008)914
o Aok ot 20219 108 1958 Il = A% wizko] dweio] 54.34%0|% -4 &
SIS S5 OS5 HIT HHEAL g 16.69%, D-A7F FF 16.50%, L-4 B}
0108 o s HAERAE Ao, = 0.89%. A-7F= F8 10.27%0.2, E Ao
2% 24 dde o 2o r ﬁ;‘q]xqo] W AEEL olx oL}t g 909l
A, & -G #39] A S A B wg) 9-47 #3@o] MuEo] mje ko Aow
A QA dAR 2, 2-49% 49, -4 BISEETC
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