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ABSTRACT

This study aimed to analyze the differences in work-life balance according to the employment
status of married female farmers and to identify the factors affecting the balance. The survey
was conducted from October 1 to 30, 2021, and 267 married women under the age of 65 were
surveyed. The main results of the study were as follows: First, the job stress factors of married
female farmers were analyzed and determined to be agricultural work environment, economic
compensation, and job demand factors. Second, there were significant differences in age, duration
of time spent as agricultural workers, and job stress depending on the employment status of
the married female farmers, but there were no significant differences observed in social support.
Third, a multiple regression analysis was conducted to examine the effect of social support
and job stress on the work-life balance according to the employment status of married female
farmers. The results showed that the higher the neighborhood support and the lower the agricultural
work environment stress, job demand stress, and economic compensation stress, the higher the
work-life balance for managers. For unpaid family workers and wage workers, the lower the
job demand and agricultural work environment stress, the higher the work-life balance.
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A3} A9 49 = 4h(work-life balance)
< 22 9 AR 8 eFRrt A glon, |
iARRle] =8 ol4pel 4] Ay} WA QJZ}ﬂ%
tshs JEg Holsoi|al It Cho et al.
2022). 20199 SAEONA THI ALR]RAL A3}
of W29, I3t 7P vl OPﬂ o7lth= &
ol 44.2%2 LS FAAIT S 42.1%HTH
g0z =A L}E}‘ﬁ;ﬂ(Statistics Korea 2019).
202199= A3 7HBEY] HES S_ARITH=
SHI 7PAES AR Sl 29 HE
ot Jﬁ% 4.0%p, 4.6%p F7Fotom, 4 SAAl
ke SHE 8.6%p Attt d& SAASH
4 /\PS’MW Ui} BLO| #FS SR AR
= Wslsal Q&= oulsh, 7iQ19] 40l H2 5
Aok AlHA 559 A3t & 4= Stk

20224 71 71 94 193 S40F =& Y=
Y= dHAIEAREL 0.780]H(Statistics Korea
2022a), 654 o1 118 QIF HISZ 18.4%=E &
At QG AE s Yk(Statistics Korea
2023). QIR FA% ¥} SoflA et
= A A gE SHA A - Y o FFo]
9 FY fgez FET glon, oy Qlg9]
280l gt @77} oA AL o4 9] Fho] T
SHA AL At U} o459 BARE Hol&
£ 20009 48.8%°l4 20229 54.6%% A3
o2 F7pslal gloH, o9 keE Foje o g
T 35| U1 Ao g Astal QJcK(Statistics
Korea 2000a, 2022b).
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THAEY AEY AT FUIeE F4 Al

=2 %“éﬂﬁ W wgll vldedEAES 4
9] tidollA viAI= L AtHChin 2015). &, &
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D 5 AT o5 A toE HYAA AF
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A o - AY #F T Aes dA AEE
Hie} Zo] YaZ2Aet 7|9S e R skl 9l
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GA| SAAECIA A 8441 Aadol W
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g #3 FAEo] dFEEAES Y F2
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oF H|dEL2A; 7k Aozt B AF 4 Stk
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AR oM E FHFTARE F 449
H&-2 19904 48.3%°ll4 20209 50.7%% &
7V6}9 0 H(Statistics Korea 2020a), Sl
o ZAEH= o= 201849 61,9940l14 2020
| 67,00282=2 F7I6IATHMAFRA & EPIS
2020: MAFRA & EPIS 2022). 537249419 74
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d 86.3%, 44 200049 67.8%°A 20224
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A3t Choi et al.(2022)9] 97} FLsict.
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A /\]'ﬂﬁ AR} AEH A, 5 2V, ARSIQIEeh
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9 FARIR| Y 7IEAA 2 7S o Lo, o]
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2006; Park et al. 2016). €3], Song et al.(2010)
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1}, Shin(2015)# Kim & Lee(2015)= A4k
A7 2= 4 - A 432 X3 )
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Kang & Choi(2001)+= 757399 AFSIHA]A]
7h 4 - A8g 43 45 AT Sy,
Kim & Kwon(2009)= 71 W E&olu 744t
e 5= Adsks 7FEAATE 4 - 8 439
Fa3% JFFS RIHAL 51t 53] 7€ FY
oo AL 2 ACQlLE Q] . AT
43 Z5o] & Aoz Yeton(Jeong 2005),
ARBIEAALS] Qo ZFEAIA7F A - Y 43
o] FAQl FFS "= A& UETHMoon
2013).
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Hsl| & - L ExFFo] BF =% (Song et
al. 2010; Kim & Lee 2015), 404 u]ekQl gk
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=7, 71i o ele] AR A s, Aol
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A" 43 Q40| 22 u|eit
ARAEHAE S45H] #I5t0] Chang et
al.(2004)9] sH=Ql ARAEHA HE8} Chang
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L 0.801% Yeydth A47F 2242 JRAE
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A FEolth AR HloRs FAHE & A A, AFAEHAS BEASIY L)
AR AMESHRAL, 2w WA S H2 A 3]
A e Agslelt 228 4919 We dvy V. 2% 9 7%
2 geIsp] o AsE R4S XSG
RAMHAEKIO| OIHEM EM
A, T oMU 59 A Agr - SHHSHE BEH 59
om0 W Ho|= A ry] 98 = Ao 7+ AR ARk B2 Table 13 2t}
# HFERs (AR = Ak 7+ Bato] 2jolE A HA ARBQIFEHY EA4-& AKEH, 5009 v&
= ~
Hole FARS AAsHaT o] 42.3%= 7P& &L, 60~65A41 UIRt 31.5%,
WA, 71E ohgselel Y A Fgx A0 18.0% wolEnh AFAHE MES Ao
ol Wt gnamdat 4w #g y T 33THE M s BAE 2476 S
of vlAE RS Huns| oo chpaARge  218% SR AN B o7 80%S APt
Table 1. General characteristics of subjects
N=267
Division Classification N %
Under 40 years 22 8.2
A 40 ~ Under 50 years 48 18.0
8¢ 50 ~ Under 60 years 113 423
60 ~ Under 65 years 84 315
Gyeonggi—do 19 7.1
Gangwon—do 24 9.0
. Chungcheong—do 58 218
Socio— Region Jeolla-do 90  33.7
demographic characteristics Gyeongsang—do 66 247
Jeju—do 10 3.7
Under middle school 6 2.2
. high school graduate 153 573
Education University graduate 99 371
Graduate school 9 3.4
. . Yes 157 58.8
Child coresidence No 10 412
Job " Owner 162 60.7
b posttion Unpaid family worker & employee 105 393
Less than 10yrs 69 258
) . 10 ~ Less than 20yrs 92 345
Period of agricultural work 20 ~ Less than 30yrs 85 319
. . 30yrs or more 21 7.9
Agricultural characteristics Cultivation %6 97
Agricultural business ¢ Livestock industry 3 1.1
gricuttural busiiess type Manufacturing and processing 198  74.2
Service industry 40 15.0
. 8 hours or less 203 76.0
Working hours per day Over 8 hours 64  24.0
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Table 2. Factor analysis of job stress of married female farmers

N=267
. factor
Factor Item commonality : 3
My.]ob is dangerous and there's a possibility of 0.787 0.859 0220 -0.038
A N getting hurt,
tmosphere . . . .
of workplace It's hard to WorAk because things are disorganized and 0.726 0.832 0.165 0.078
3) the workspace is cramped.
I have' to Yvork in an uncomfortable position for a 0.665 0757 0274 0131
long time in my job.
The agricultural income has decreased over the past
i 0.685 0.168 0.810  -0.026
Econo;rnc few years.
Egvar It's difficult to live on agricultural income. 0.595 0.137 0.753 0.098
I am struggling due to the burden of debt. 0.569 0.282 0.680 0.163
I have to do several things at once. 0.623 0.156 0.037 0.773
Task I al k und f time b Ih
rk under pressur im
demand Avays Work Tl Pressure of Hime beeawse TRVE 0712 0400 0185  0.720
3) so much to do.
It's hard to take adequate breaks while working. 0.561 -0.271 0.044 0.697

Eigenvalues

3.381 1.485 1.058

Dispersion ratio

37.566  16.505  11.754

Cumulative variance ratio

37566  54.071  65.825

KMO 0.796
, . Approx x* 679.904"""
Bartlett’s sphericity test
Degrees of freedom (df) 36

Ak

p<0.001
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Table 3. Comparison of general characteristics, job stress, social support, and work-life balance by

employment status

Business owner

Unpaid family worker

& employee

Variable (N=162) (N=105) t/ x?
Mean SD Mean SD
Age 56.02 6.429 49.78 9.324 5.993"""
General Child coresidence Yes 92(58.6%) 63(41.4%) 0.688"""
haracteristics No 70(63.6%) 40(36.4%)
Working hours 7.93 1.720 7.91 1.488 0.090
Period of agricultural work 19.12 6.945 11.66 8.499 75147
Social Family support 24.56 3.081 24.42 3.715 0.313"""
support Neighbor support 21.79 3.741 22.08 3.870 -0.602"""
Workplace atmosphere stress 9.40 2.655 6.73 2.314 8.429"""
Job stress Economic reward stress 11.24 2.231 9.24 2.356 7.008™""
Task demand stress 10.17 1.791 9.23 2.505 33267
Work-life balance 22.54 5.602 27.24 6.530 -6.263"""
""p<0.001
F 6. 2*1] won, FAFAVIE AT 19.12 SRl vls| AEFHATE 2 A0E YEHH E
W, BEEEAAS JFEEA 11.66HeR @ 71T oA BE FA ek ARl
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Table 4. Regression analysis of work-life balance by employment status

Business owner

Unpaid family worker & employee

Variable (N=162) (N=105)

B B VIF B Jéj VIF
constants 39.294 45.640
Age -0.022 -0.025 1.575 0.029 0.041 1.607
Working hours 0.137 0.042 1.177 0.050 0.011 1.129
Period of agricultural work -0.007 -0.009 1.627 -0.073 -0.095 1.384
Child coresidence (Yes/No) 0.236 0.021 1.193 -1.749 -0.131 1.296
Family support 0.106 0.058 1.451 0.099 0.057 1.594
Neighbor support 0.216 0.144" 1.482 -0.133 -0.079 1.565
Workplace atmosphere stress ~ —1.029 -0.487"""  1.378 -1.026 -0.363""" 1.227
Economic reward stress -0.377 -0.150""" 1.342 -0.121 -0.044 1.371
Task demand stress -0.983 -0.314""  1.189 ~1.058 -0.406""" 1.147
R%adj 0.522 0.366
F 20,497 7.657"

"p<0.05, “"p<0.001
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